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A publication for the faculty and staff of the University of South Florida

Cultural diversity: 'The Salad Bowl Theory'

Last month, USFPresident
Francis T. Borkowski presented budget proposals to
the Board of Regents. Among the
priorities for USF are plans to
enhance the branch campuses and
improve the library.
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The _Division of Personnel
services wants to ensure
that all USF employees
know the university's policy on
drug and alcohol use. This issue
of Inside USF includes complete
information on USFs policies, as
well as useful information on the
effects of substance abuse, and
where to get help for problems
involving abuse.
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The USF Planning Commission is continuing to
gather information to help
formulate long-range plans for
the University. The latest data
collected concerns national and
international trends.
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Cultural diversity.
It's a phrase heard often from
USF administrators and in educational literature, but the only thing
many people know about cultural
diversity is that it's "Important." But
why? What exactly is cultural diversity? And how do we go about nurturing it?
A training program at the University of South Florida has been
designed to answer these questions
for USF staff. The program, initiated by the Equal Opportunity Affairs office, aims to break down
barriers between different groups
by raising awareness and encouraging communication.
"It was an eye-opener," said
workshop participant Farah Khorsandian-Sanchez, an advisor in the
International Student Center. "I got
to interact with and had a chance to
talk to people who think very differently from me and have different
philosophies. I met people who actually see programs geared to minorities as another form of racism.
We had very open discussions, and
I got to know some people very
well."
Getting to know people - and
about people- are two main objectives of the workshops. Candid discussions and role playing exercises
as well as lecture and film presentations are all part of the seminars,
which focus on valuing diversity
and understanding differences.
The program's manual defines
culture as knowledge, belief, art,
morals, customs, capabilities and
habits acquired by a person as a

"The whole essence of cultural diversity works
better in what is called the salad bowl theory,
as opposed to the melting pot
th eory... "
Joan Holmes
PEP director

member of
society. A particular
culture may refer to people grouped
by, among other things, ethnic or national origin; race; religion; disability; socioeconomic level; geographic
region; gender or age.
"We 're quite proud of our program, which is based on an evolving
philosophy that recognizes the value
of diversity," said EOA Director
Smith. " 'Valuing diversity' means
changing behaviors and systems to

nurture
the richness of the differences. Our program points out the
many benefits of having a diversified work force and student body.
Diversity creates the opportunity for
self-development through teamwork
with managers, co-workers and peers
who may be different from each
other."
The United States has traditionally been dominated by the culture
of white, middle-class males of European descent. But the demograph-

Arts and Sciences College formed
At 8 a.m. on Aug. I , one moving
van and four movers pulled up to the
Social Sciences building to begin
the displacement of dozens of offices and years of accumulated files,
an action which symbolized the
physical formation of the College of
Arts and Sciences.
The task of transferring records
and office equipment between three
separate colleges proved overwhelming, but with the help of two additional vans and eight additional
workers, the job was completed by 9
p.m.
"Nothing got lost or broken in
the move," said Nancy Serrano,
budget officer for the newly formed
College of Arts and Sciences. "But
the move goes far ~~yond just the
physical move."
'This merger combined the
colleges that represent the heart of
this university," said Rollin
Richmond, the new dean of Arts and
Sciences. "The entire University,
from the College of Engineering to
the College of Medicine, depends
on the College of Arts and Sciences
to provide students with the foundation of their higher education."
The College of Arts and Scie nces was brought into being so liberal arts at USF could be more focused, said Ed Silbert, associate dean
of administrative affairs for Arts and
Sciences. The decision was made to

combine the colleges after external
reviewers determined USF programs
dealing with the liberal arts needed
more coherency, said Silbert.
Now that many of these programs are under the same administrative umbrella, connections between faculty and students from
separate departments will be enhanced.
For example, said Silbert, now
that they are in the same college,
faculty with expertise in American
Studies, America~ History and
American Literature can work together to create a comprehensive
course of study for advanced graduate students, such as a doctorate in
American Studies.
Faculty may be more interested
in teaching courses in other disciplines now that they do not have to
transverse the inter-college boundaries and wrestle with red tape, Silbert said. And students might be encouraged to take more courses in
other areas now that they are all in
one college.
The transition from three separate entities to one will be slow.
Serrano said organizing the offices
in the new college is a daunting task.
"We have been taking years of
records from three different entities
and merging them according to function," said Serrano. Files from each
of the colleges were kept in different
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ics of the American population and
workforce are changing. Statistics
show that Hispanics and AfricanAmericans represent an increasingly
larger portion of the American
workforce, yet those groups have
low levels of educational attainment.
That means educational insitutions need to provide support services to encourage minority students
to complete degrees. Women and
handicapped people have special
needs, too, as do older or "non-traditional" students, who are making up
an increasingly larger portion of the
university population. And once all
those students join the workforce,
their employers must be ready to
address their particular needs.
"There is more than just a moral
or legal obligation to provide access
to jobs, programs and resources, and
to afford opportunities for success,"
Smith said. "With the rapidly changing demographics, the issues are
much more far-reaching; it's also a
matter ofeconomics. To remain competitive, American institutions must
prepare and utilize all its human resources."
For example, said Smith, the
growing number of women in the
workplace means organizations must
effectively address child care needs,
and allow for more flex- time and job
sharing because women still have
the primary responsibility for child
care. These issues are doubly important for working single mothers.
"It's a challenge for higher education to provide leadership in this

See DIVERSITY, Page 4
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Briefly
Finance and
Evaluation and
Accounting
Testing hours
·offices relocate
As of August 27, the Office of

Former Indiana Unviersity
professor Rollin C. Richmond
is the dean ofthe newly- formed
College of Arts and Sciences.
formats, making the combining of
administrative and budget records,
as well as faculty and staff files and
student information, very difficult.
What 's more, academic administrators and staff have to become familiar with programs they know little
little about.
"We are in a state of discovery,"
said S ilbert. "I'm learning that in the

See ARTS AND SCIENCES
Page7

The following departments in
the Division of Finance and Accounting have relocated to FAO
0 II : Contracts and Grants; Cost
Analysis; and Associate Controller, Adele Bernett
FA0011 is the space formerly
occupied by the Division of Personnel Services.
The telephone number (9742711) and the address (ADM 147)
will remain the same. If you have
any questions, contact Adele
Bernett at ext. 2711.

CFRDC
holiday hours
Customers ofthe Central A orida Regional Data Center should
note the following: CFRDC will
be closed Monday, Sept. 3, 1990
during the Labor Day holiday. The
system will be in unassisted mode
and normal operations will resume
at 7:30a.m., T uesday, Sept. 4.

Evaluation and Testing will be open
9 a.m.-4 p.m. Monday, Tuesday,
Thursday and Friday and 9 a.m.-6
p.m. on Wednesday. The Scanning
Office will be open 8 a.m.-noon
and 1-5 p.m. If you need scanning
services from 8-9 a.m. or 4-5 p.m.,
~se the side door inside SVC labeled "Scanning Office."

Well ness
Committee
The USFCommitteeon Wellness plans and evaluates programs
and activities affecting the health
of university students.
All interested faculty, staff
and students are invited to participate in the committee's efforts.
Monthly meetings are the second Thursday of each month, 3-4
p.m., in the Student Health Services, Health Education Classroom.
The next well ness meeting will be
Sept. 13. For more information
contact Gwenn Ritter at 974-4936.
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Borkowski makes budget proposals to BOR
Last month, USF President
Francis T. Borkowski and the eight
other State University System presidents made their 1991-93legislative
budget presentations to the Florida
Board ofRegents. Borkowski's presentation focused on the phenomenal
growth of USF and system-wide
budget priorities, as well as budget
priorities for USF and the Health
Sciences Center.
The President's proposals will
be reviewed by the Board ofRegents
and Governor Bob Martinez before
going to the Florida Legislature for
review and approval in the spring.

In the beginning ...
Borkowski began his presentation with a retrospective on USF's
first 30 years of operation. He offered the following facts on the
University:
• In 1960, USF opened its doors
to its charter class of 1,997 students
from Tampa and the surrounding
area. Last year, USF served about
32,000 students, who came from all
67 counties in Florida, 46 states and
89 foreign countries.
• In 1960, USF consisted of a
single campus in Tampa. USF is
now the largest and most complex
multi-campus university in the SUS,
with campuses in St. Petersburg,
Sarasota, Fort Myers and Lakeland.
• USF' s faculty has grown from
108 members in 1960 to 1,700 in
1990.
• In 1960, USF offered 28 degree programs, most at the undergraduate level. Today, USF offers
almost 200 degrees at the undergraduate and graduate levels.
• In 1960, USF was almost totally funded by state appropriations.
This past year, USF received more
than $55 million in support of research and reached the $94 million
level in its multi-year campaign.
• USF's Education and General
budget in 1960 was about $2.2 million. That compares to about $170
million this past year.
"USF bears little similarity to
the university which began serving
undergraduate commuter students
from Tampa three decades ago,"
Borkowski said. "Rather, USF has
become a comprehensive, multicampus university, attracting students nationally and internationally,
based upon the quality of our faculty
and·academic programs."

Outstanding
programs
and faculty
Borkowski began the second half
ofhis presentation by
outlining established
programs and professors he expects
will receive extensive national recognition in the next decade. Those mentioned include:
• GraphicStudio, the only university art program in
the nation to have its
collection archived
at the National Gallery of Art in Washington, D.C. A major showing is scheduled there for 1991.
• The College of Education's Suncoast Area Teacher
Training Program,
rated by the Educational Testing
Service as one of the nation's five
most innovative teaching programs.
USF's College of Education is one
of only 17 nationwide toreceive an
award by the American Association
of State Colleges and Universities
for bringing outstanding students into
the teaching profession.
• The Obstetrics Department
at the College of Medicine. The
department's research on premature
births and cocaine babies is winning
national academic attention.
• New College, on the Sarasota
campus, which ranks eighth nationally in the percentage of graduates
who go on to obtain doctorates.
• Charles Spielberger, an internationally known expert on anxiety and stress and the current president of the American Psychological
Association
• Laurence P. Clarke, associate professor of radiology and physics in the College of Medicine, who
heads a $200,000, three-year grant
from NASA and the American Cancer Society to improve the capability
of magnetic resonance imaging to
detect cancer
• neurologist Charles Warren
Olanow, a leader of the biggest national research project in the field of
Parkinson's Disease
• Pat Rogers, renowned scholar
of 18th-centruy British literature

"Next, I urge
strong support for
the priority of improving the competitiveness of our
faculty and supportstaffsalaries,"
Borkowski said.
The president
also called attention to the critical
need of the SUS to
improve its libraries. He cited a
newspaper editorial noting that
USF's library had
less than halfof the
library books and
only about a third
of the number of
peiodicals of the
University ofCalifornia at Riverside, the public I
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SUS priorities
Salaries and libraries
After covering the history and
accomplishments of the USF,
Borkowski moved on to priorities in
the 1991-93 legislative budget request, beginning with system-wide
needs.
The first priority for the SUS, he
began, is to get the Legislature to
restore the SUS salary budget, which
was cut $7.56 million system-wide
this year.

Health
Sciences Center

After identifying these USF priorities, Borkowski covered budget
country's 32n~d requests for the Health Sciences
·
largest university.
Center. According to the president,
"We simply must find some BOR Chancellor Charles Reed recinnovative approaches to further ommended budget authority totaladdress our library needs system- ing a littlemore than $5 million fundwide," he said.
ing for new and improved programs
Finally, Borkowski urged the for the Health Sciences Center. The
Board to improve the base budget areas requesting instruction and refor the SUS, which was reduced by search funding include:
$11.4 million
• College ofNursing- $305,532
for expansion of undergraduate and
graduate programs, additional facUSF priorities
ulty and additional support staff;
USF has been allocated in in• College of Public Health crease in the Education and General
$447,958 to implement programs for
budget authority totalling $17.9 milthe study of chronic disease in the
lion for 1991-1993. Borkowski said
elderly and the occu12ational health
that of the total amount:
• College of Medicine - $2.4
• $11.3 million is proposed to
million to strengthen medical curimprove instruction and research
riculum and enhance innovative
programs
teaching methods; improve student
• $1.4 million is proposed to
counseling services; develop a
enhance branch campuses
multidisciplinary program in geriat• $1.6 million is proposed to
ric care; provide clinical training
improve the library ("USF's critical
necessary for services to senior citilong-term goal is to achieve national
zens; develop a model rural health
ranking for the Tampa Campus Liprogram to teach methods of service
brary in the Association of Research
for under-served populations; adLibraries," Borkowski said.)
dress faculty needs in the areas of
• $1.5 million is to improve servAnesthesiology, Pathology, Moices to students
lecular Medicine and Genetics,
• $1.19 million to support plant
Psychiatry and Primary Care; new
operations and maintenance
staff and support resources in the
• $865,607 to enhance adminislibrary, Plant Operations and
trative support services
Maintenance, Administrative DiBorkowski identified five goals
rection and Support Services, and
of USF's plans to improve instrucMoffitt Cancer Center.
tion and research. They are: strength-
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• Engineering professor Jerry
Murphy, a leading researcher on
solid waste recycling and disposal
• Sociologist David Stamps,
marketing professor Miriam
Stamps and anthropologist Susan
Greenbaum, who collaborated on a
comprehensive survey of Tampa's
major racial and ethnic groups
• Jacob Neusner, a renowned
scholar on Judaic Studies
Borkowski ended his discussion
of outstanding programs and faculty
by reviewing recent increases in
Sponsored Research funding and
other outside financial support.
'The prospect of entering the
decade of the '90s with the prospect
of up to 50 endowed chairs is clearly
a positive sign of the support and
confidence placed in USF by our
many benefactors," Borkowski said.

ening the faculty; enhancing the
student educational experience;
expanding research activ ities;
strengthening public service and
outreach; and developing USF's
presence in the entire southwest
service area.
Specific student service departments to be targeted for new resources include Financial Aid,
Career Counseling, Campus Recreation and Admissions. The
Administrative Direction and Support Services areas identified by
Borkowski as budget priorities
include Personnel, Purchasing,
Campus Police and Accounting.
The president also requested
$286,695 for staffing, equipment and
support resources for the Florida
Institute of Oceanography, located
on the St. Petersburg campus.
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Community College Relations names
USF gr~d to outreach position
A USF alumoa recently
returned to the USF as th~ new Black
Undergraduate Transfer Student
Outreach coordina~pr (BUTSO).
Sharon Starkes received a
bachelor's degree in 1978 in health
education and a master's degree four
years later in applied medical
anthropology, both from USF. As a
graduate student in 1981, Starkes
worked part-time as USF's first
BUTSO officer.
Betty Gillies, associate director
· of community college relations, said
Starkes brings to the department her
ability to relate to students, previous
experience and knowledge of how
difficult it can be for some students
to adjust to college.
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Starkes is a 1974 graduate of
Hillsborough Community College.
"Sharon shows strength and
maturation and we are certain that
she will be able to handle a
comprehensive job," Gillies said.
Starkes will be responsible for
traveling to several of the state's 28
community colleges to talk with
prospective graduates in an effort to
increase minority enrollment at USF.
Her job responsibilities will also
include academic advising and
counseling fo r USF' s 18,000
undergraduate transfers.
Starkes' previous experience
includes being a research assistant
for the Florida Mental Health
Institute at USF and a counselor for

Tampa Crossroads and ACTION,
Inc.
"In this position, I hope to
increase
the
number
of
AfricanAmerican students here at
USF. I feel that I am attuned to the
problems of a transfer student,
academically, mentally and
culturally," Starkes said.

Sharon Starkes received
degrees from USF in 1978
and 1982. She is the new
Black Undergraduate
Transfer Student Outreach
oordinator in the Community
Relations department.
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